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MESSAGE FROM THE MINISTER RESPONSIBLE 
FOR WOMEN'S ISSUES 


As Minister Responsible for Women's Issues, I am pleased to present the 1985/86 
Report on Employment Equity for Women in the Ontario Public Service. This 
report reflects results achieved within individual ministries and across the Ontario 
Public Service. 


Employment equity is the term that the Ontario government has adopted to 
embrace a variety of progressive employment policies and practices designed to 
improve the status of women in the workplace. They focus on equal opportunity, 
child care, working conditions, benefits, training and pay equity. The program was 
formerly known as affirmative action. 


Since the inception of the affirmative action program in 1974, the government has 
been considered a leader and model for other governments and organizations in its 
role as an employer. The progress made over the past year towards achieving 
employment equity for women has added to our success. 


To ensure that the governinent continues actively to demonstrate its commitinent, 
an internal review of the existing program for women was conducted in 1986. A 
revised program for women employees is currently being introduced. At the time 
of writing this report, a bill on pay equity for the public sector (Bill 105) has 
received second reading in the legislature. This legislation will further reduce the 
wage gap between men and women within the Ontario Public Service. 


The government of Ontario will continue to provide ieadership for employers 
throughout the province. There is more to be done before we reach our goal of 
employment equity for women. This objective will only be achieved through a 
shared effort. If it is to become a reality in Ontario, employment equity for 
women is everybody's business. 
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Information on results is presented in table form and divided into two sections. 

A. Government-Wide Results: Statistics in these tables are based on data 
produced by the computerized personnel/payroll system (except the Executive 
Compensation Plan information; see explanation and footnotes accompanying 
that table). 
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EXECUTIVE SUMMARY 


Introduction 


The report on employment equity for women in the Ontario Public Service is 
published annually to inform both civil servants and the public about the advances 
made towards the achievement of this goal. The report demonstrates the results 


that can be attained through an effective employment equity program. 


Report Components 


There are three major components to this report. The overview describes the 
structure of the Ontario Public Service employment equity program and some of 
the strategies that have been implemented. Ministry profiles present a brief 
summary of each ministry's progress towards employment equity for women. 
Finally, the statistical tables provide information on the areas considered to be 
the key indicators of program results. The tables are complemented by graphs and 


charts. 


Summary of Progress, 1985/86 


During the 1985/86 fiscal year the following improvements in the status of women 


in the Ontario Public Service were realized: 


o the wage gap between the average salaries of male and female 
employees continued to narrow by a further 1.3 per cent. This 
represents a 7.5 percentage point improvement since 1974. Women now 


earn, on average, 79.1 per cent of what men earn; 


o inthe past year, women's representation increased in seven out of nine 


under-represented occupational groups; 


o the representation of women among senior executives continued to 
increase. Women now comprise 13.1 per cent of those in the Executive 
Compensation Plan -- a 9.2 percentage point increase since 1975 when 


female representation was 3.9 per cent; 


-2- 


during 1985/86, 2,323 or 8.0 per cent of female employees benefited 
from accelerated career development opportunities such as 
secondments, acting assignments, on-the-job training and job rotations. 
This is an improvement over 1984/85, when 1,893 or 6.6 per cent of 
women received these opportunities. Since this component of the 
program was introduced in 1980 almost 9,000 women have participated 


in it; 


women were hired or promoted into 660 or 20.1 per cent of the positions 
filled in under-represented job classifications; of these 660 placements, 
484 were targetted positions. The actual number of females hired in 


1985/86 increased by 15.2 percentage points over 1984/85 figures; 


early in 1986, the Ontario Women's Directorate conducted a review of 
the Ontario Public Service Affirmative Action Program in order to 


evaluate various program components; 


during 1985/86, maternity leave for adoptive mothers was extended from 


12 weeks to 17 weeks; 


the former office and clerical services categories in the Ontario Public 
Service were combined into the Office Administration Group (OAG). 
This group agreed to a new job evaluation plan. Reclassifications and 


wage increases will result, where appropriate; 


pay equity legislation for the Ontario Public Service was introduced in 


the legislature in February 1986. 
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EMPLOYMENT EQUITY IN THE 
ONTARIO PUBLIC SERVICE 
AN OVERVIEW 


In 1974, the Ontario government introduced affirmative action for women in the 
Ontario Public Service. The overall objective was to provide equal employment 
opportunity for women. As the first province in Canada to do so, the government 


of Ontario was considered a leader and role model for other organizations. 


In 1980, the program was reviewed and its objective more clearly defined: to 
increase women's representation in designated occupational areas to a minimum 


level of 30 per cent by the year 2000. 


The term "employment equity," which more accurately reflects the government's 
program, has now replaced the former term "affirmative action." Employment 
equity refers to a broad range of initiatives designed to improve the economic 
status of women and support their participation in the workplace. These include 
affirmative action initiatives to diversify the occupational distribution of women, 
as well as initiatives that concentrate on working conditions, benefits, child care 


and pay equity. 


During the program!'s 12 years there have been many significant accomplishments. 


Among these achievements are: 


fo) a 7.5 percentage point decrease in the wage gap between the average 


salaries of male and female employees; 


0) an increase in women's representation in seven out of nine under-represented 


occupational groups; 


fo) the realization of the objective of a minimum of 30 per cent female 


representation in the administrative module and the administrative services 


eategory; 


fo) a 9.2 percentage point increase in female representation among senior 


executives; 


the participation of almost 9,000 female employees in accelerated career 


development opportunities since 1980; 

the hiring/promotion of 1,683 women into targetted positions since 1980; 

an increase in the representation of women among those hired/promoted into 
under-represented classifications, from 15.9 percentage points in 1980/81 to 
20.1 percentage points in 1985/86. 

a policy on credentialism that removes inappropriate educational 
requirements for job openings and stipulates that only necessary 


qualifications and experience are requested; 


the acceptance, since 1975, of volunteer work as valid experience for job 


applications; 
a policy on personal harassment; 
guidelines on the use of non-sexist language; 


17-week paid maternity leave plus an optional unpaid extended leave of six 


months; 

an increase in adoption leave from 12 weeks to 17 weeks; 

the establishment of six child care centres within the last six years, 
including a child care facility in MacDonald Block, Queen's Park, opened in 
January 1986 (planning is underway for additional centres); 


the extension of pro-rated benefits to part-time and seasonal employees; 


a review of the Ontario Public Service Affirmative Action Program, in order 


to evaluate program components; 


a re-evaluation of the Office Administration Group (OAG), formerly the 
office and clerical services categories, which will result in job 


reclassifications and wage increases. 


Pay equity legislation for the public service was introduced in the legislature 
in February 1986. 


In addition, the government of Ontario has taken steps to increase the number 
of employers implementing employment equity across the province. With the 
introduction of the incentive fund program for the broader public sector and 
promotional strategies for the private sector, the Ontario government has 


made its expectations for other employers clear. 
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PROGRESS OF EACH MINISTRY 


IN THE 


ONTARIO PUBLIC SERVICE 
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1985/86 


ei le a ae 


AGRICULTURE AND FOOD 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
$33,653 
Total Employees 1,571 ‘ MEN 
Women 619 Women's earnings equal 73.7% of men's 


Men 952 


Hire and Promotion Targets 
Planned 29 


Achieved 39; of these, 27 were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned a2 


Achieved 50, representing 8.1% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 45 competitions (including 1 surplus/inventory placement) 
Men won 89 competitions (including 5 waivers) 
Total: 134 competitions 


Summary 1985/86 


During 1985/86, there was a significant increase in the number of women working 
in agricultural and veterinary professions. The hiring of a woman fruit and 
vegetable inspector and a female veterinarian were ministry firsts. This year, 
the ministry continued to focus on the promotion of women into management. 
Breakthroughs included the promotions of two women -- one to the position of 
benefits administrator and the other to manager, Administrative Services, 
Ontario Agricultural Museum. Career development assignments included the 
training of two women in meat inspection along with the training of over 65 
women on personal computers. 


ATTORNEY GENERAL 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
$33533 
$24,367 
FZ 
Total Employees 3,281 ; WOMEN MEN 
Women 2,209 Women's earnings equal 72.7% of men's 


Men 992 


Hire and Promotion Targets 
Planned 26 
Achieved 43; of these, 16 were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 3 
Achieved 84, representing 3.7% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 20 competitions (including 8 waivers) 
Men won 36 competitions (including 23 waivers) 
Total: 06 competitions 


Summary 1985/86 


During 1985/86, 43 women were hired instead of the estimated 26. This 
significant achievement included the hiring of one woman for a senior executive 
position and the appointments of three women to senior legal positions. In 
January 1986, a study was concluded that documented the effectiveness of career 
development initiatives undertaken in 1984/85. The report revealed that, of the 
34 participants who had completed their career development Se eee 33 per 
cent had been confirmed in their new Pee In addition, the Affirmative 


Action Program sponsored a variety of educational programs for a total of 335 
women. 


AVERAGE SALARIES 
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Total Employees 617 WOMEN MEN 


Women 337 Women's earnings equal 82.0% of men's 
Men 280 


Hire and Promotion Targets 
- Planned yah 
Achieved 46 


Accelerated Career Development Opportunities 
Planned 16 
Achieved 25, representing 7.4% of ministry women 


Competitions (in under-represented classes in the ministry) 
. Women won 28 competitions (ineluding 3 surplus/inventory placements) 
Men won 25 competitions 
. Total: 93 competitions 


Summary 1985/86 


The extent to which ministry targets have been surpassed reflects the integration 
of the ministry's employment equity/affirmative action objectives with those of a 
revitalized Human Resource Management Program. As a result, significant 
opportunities for women are being created. Throughout the year, the Affirmative 
Action Office worked with representatives from the ministry's agencies on the 
development of Affirmative Action programs. By March, all agencies had 
identified co-ordinators for the programs. 


AVERAGE SALARIES 


$35823 


30000 fF 


$25513 
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Total Employees 502 WOMEN MEN 


Women 295 Women's earnings equal 71.2% of men's 
Men 207 


Hire and Promotion Targets 
Planned 3 
Achieved 4; all of these were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 2 
Achieved 23, representing 7.8% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 5 competitions (including 1 waiver) 
Men won 6 competitions 
Total: 11 competitions 


Summary 1985/86 


During 1985/86, women were successful in 45.6 per cent of all competitions/ 
placements in under-represented classes, a gain of 25.5 per cent over 1984/85. 
The removal of the requirement of a trades licence for the non-traditional 
position of industrial training officer resulted in women winning two of the six 
advertised positions. This position falls within the technical services category 
and currently has a female representation of 4 per cent. The emphasis on 
assisting women in the ministry to establish career goals and on providing on-the- 
job training utilizing the ministry's internal accelerated career development fund 
was continued this year. 


COMMUNITY AND SOCIAL SERVICES 


NUMBER OF EMPLOYEES AVERAGE SALARIES 


40000 


30000 
$28,324 


$24915 


20000 


10000 


te) 


Total Employees 9,539 WOMEN MEN 


Women 5,930 Women's earnings equal 88.0% of men's 
Men 3,609 


Hire and Promotion Targets 
Planned 
Achieved 5; all of these were in under-represented classes. 


Accelerated Career Development Opportunities 
- Planned 395 
Achieved 585, representing 9.9% of ministry women 


Competitions (in under-represented classes in the ministry) 
- Women won 8 competitions 
Men won 28 competitions 
Total: 36 competitions 


Summary 1985/86 


Two major achievernents in 1985/86 were the appointment of a female assistant 
deputy minister (which became effective in April, 1986) and the appointment of a 
female facility administrator at the institutional management level (prior to this 
appointment there had been five men and no women in this position). 


The focus of the program was on technology and finance-related positions. To 
this end, trainee positions were created in 1985/86 that included two systems 
officer positions in the Management Information Systems Branch, funded by the 
Affirmative Action Incentive Fund, and a financial officer position and a 
comprehensive auditor position, each funded by the Affirmative Action Program. 


In 1985/86, 585 accelerated career development assignments were achieved, far 
exceeding the original target of 395. The percentage of women who benefited 
from such assignments increased to 9.9 per cent in 1985/86 from 8.5 per cent in 
1984/85. 


AVERAGE SALARIES 


40000 


$32989 


30000 


$23,335 
“ttt 


20000 


10000 


Total Employees 1,780 ; WOMEN MEN 
Women 1,114 Women's earnings equal 70.7% of men's 
Men 666 


Hire and Promotion Targets 
Planned 11 
Achieved 9; of these, 4 were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 83 


Achieved 165, representing 14.8% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 14 competitions SS 1 waiver) 
Men won 40 competitions (including 9 waivers) 
Total: 204 competitions 


Summary 1985/86 


In 1985/86 there were a number of significant advances for women in this 
ministry, such as the appointment of the first female executive director, Business 
Practices Division. In addition, 13 women were promoted for the first time into 
other senior positions. Two of the land registrar vacancies were filled by 

women. The first female junior mechanical engineer in the Ontario Public 
Service was hired. 


In under-represented competitions, women were hired into 25.9 per cent of the 
positions, an increase of 4.6 per cent over 1984/85. As a result, the wage gap 
between the average salaries of men and women decreased by 1.0 per cent from 
March, 1985. As well, the administrative module now has a female 
representation of 44.5 per cent. Accelerated career development assignments 
were undertaken by 165 women. One of these assignments was based at the 
Securities Exchange Commission in Washington, D.C. Sixty (36.4 per cent) of 
these assignments resulted in immediate promotions. The ministry continued 
both its Systems Training Project, to identify and train junior systems analysts, 
and its Audit Training Program, to identify and train junior auditors. 


CORRECTIONAL SERVICES 


NUMBER OF EMPLOYEES AVERAGE SALARIES 


40000 


$30,626 


30000 


20000 


10000 


Total Employees 5,422 WOMEN MEN 


Woinen 1,634 Women's earnings equal 86.1% of men's 
Men 3,788 


Hire and Promotion Targets 
Planned 121 
Achieved 177; of these, 103 were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 20 
- Achieved 76, representing 4.7% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 106 competitions (including 7 waivers) 
Men won 298 competitions (including 17 waivers) 
Total: 404 competitions 


Summary 1985/86 


Female representation increased in a number of areas within the ministry. At the 
management level, fernale representation increased to 17.6 per cent from 16.4 
per cent in 1984/85. The number of female probation and parole officers 
increased from 178 in 1984/85 to 222 in 1985/86. The number of fernale 
correctional staff working in male institutions increased from 329 in March, 1985 
to 355 as of March, 1986. The total number of female correctional officers is 423 
(16.9 per cent of the total number of correctional officers). Overall female 
representation in the ministry increased by 1.3 per cent. 


Ministry breakthroughs included the appointment of a female to assistant 
superintendent in Institutional Management and the hiring of a senior officer for 
the Administration and Discharge Unit in the correctional services category -- an 
area predominantly male. In 1985/86, the Affirmative Action Office held two 
seminars for female correctional officers and a total of 130 women attended both 
seminars. Among the topics were issues relevant to female correctional officers 
working in male institutions; human rights; and resume writing and interviewing 
skills. 


EDUCATION 
NUMBER OF EMPLOYEES AVERAGE SALARIES 
poe 
wees 
Total Employees 1,424 : WOMEN MEN 
Women 800 Women's earnings equal 77.6% of men's 


Men 624 


Hire and Promotion Targets: 
Planned 
Achieved 12; of these, 8 were in under-represented classes. 


Accelerated Career Development Opportunities: 
Planned 20 
Achieved __ 64, representing 8.0% of ministry women 


Competitions (in under-represented classes in the ininistry) 
Women won 14 coinpetitions 
Men won 28 competitions (including 3 waivers) 
Total: 42 competitions 


Summary 1985/86 


Women were successful in 33.3 per cent of all competitions and placements in 
under-represented classes, an increase of 7.7 per cent over 1984/85. In addition, 
the ministry exceeded the planned numerical targets by 240 per cent. These 
positive results are attributed to an intensive focus on career counselling and the 
developinent of interview skills for women within the ministry as well as the 
integration of affirmative action goals into the line authority. A woman now 
holds the position of Director, Information Systems. In addition, the wage gap 
ae men's and women's average salaries decreased by 9.6 per cent froin 
984/85. 


ENERGY 
NUMBER OF EMPLOYEES AVERAGE SALARIES 
$42530 
30000 $27462 
Gy 
10000 Jy 
Total Employees 191 : WOMEN ee 
Woinen 98 Women's earnings equal 64.6% of men's 


Men 93 


Hire and Promotion Targets 
Planned 


Achieved 5; all of these were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 
Achieved __ 16, representing 16.3% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 5 competitions (including 4 waivers) 
Men won 4 competitions 
Total: 9 competitions 


Summary 1985/86 


There were significant achievements for women at the senior executive level 
within the ministry. Two positions at the level of director were filled by women, 
thereby raising female representation in this area from 0 per cent to 28.5 per 
cent. Throughout the year the ministry offered in-house training on word 
processing and personal computers in order to encourage secretaries to acquire 
computer skills. The wage gap between the average salaries of men and women 
decreased by 1.2 per cent since March, 1985. 
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ENVIRONMENT 
NUMBER OF EMPLOYEES AVERAGE SALARIES 
$32903 
Total Employees 2,210 j WOMEN EN 
. Women 501 Women's earnings equal 75% of men's 


Men 1,709 


Hire and Promotion Targets 
Planned 9 
Achieved 21; all of these were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 31 
Achieved 34, representing 6.8% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 33 competitions (including 3 waivers) 
Men won 139 competitions (including 17 waivers) 
Total: 172 competitions 


Summary 1985/86 


The ministry continued its focus this year on the planning and implementation of 
career development assignments in the areas of environmental technology and 
systems operations. As a result, 11 female environmental technicians were 
hired. Initiatives in the staff training and development area included an in-house 
data processing course developed and delivered to eight female participants, 
along with two career fairs held for women in the Head Office and the 
Laboratory Services Branch. In 1985/86, 34 women benefited from career 
development assignments and later research revealed that 32 per cent of the 
women have been either promoted or transferred to new career areas. 


GOVERNMENT SERVICES 


NUMBER OF EMPLOYEES AVERAGE SALARIES 


40000 


$30733 
$24,295 
ZY 
Total Employees 2,853 ° WOMEN MEN 
Women 1,045 Women's earnings equal 79.1% of men's 


Men 1,808 


Hire and Promotion Targets 
Planned 47 
Achieved 61; of these, 56 were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 105 
Achieved 112, representing 10.8% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 61 competitions (including 12 waivers/surplus placements) 
Men won 188 competitions (including 33 waivers/surplus placei:nents) 
Total: 249 competitions 


Summary 1985/86 


During 1985/86, 23 women were promoted into senior management, systems and 
non-traditional areas, successfully touching on all corporate objectives. There 
were three firsts for the ministry when a female sign painter, photographer and 
steam plant engineer were hired. In addition, as a direct result of career 
development opportunities, seven women were promoted into other non- 
traditional areas. 


Due to the number of technology courses and seminars made available this year, 
70 per cent of this ministry's women have acquired basic computer literacy. The 
wage gap continues to decrease, with the average salary for female employees 
increasing to 79.1 per cent of men's average salary from 76.7 per cent in 1984/85. 


HEALTH 
NUMBER OF EMPLOYEES AVERAGE SALARIES 
30000 550 
Total Employees 10,865 i 
Women 7,019 Women's earnings equal 88.6% of men's 


Men 3,846 


Hire and Promotion Targets 
Planned 45 
Achieved 31; of these, 18 were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 334 
Achieved 531, representing 7.6% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 39 competitions (including 8 waivers) 
Men won 164 competitions (including 20 waivers/surplus placements) 
Total: 203 competitions 


Summary 1985/86 


This year the ministry was actively involved in the area of child care and 
supported initiatives to establish on-site child care in three local areas. Strong 
emphasis was placed on increasing female representation in upper level 
management positions within the adininistrative and professional modules. 
Women currently constitute 17.1 per cent of the executive compensation plan and 
an additional 22 women have been hired or promoted to areas of :management, 
increasing the size of the major group that will fill future senior level positions. 


The 531 accelerated career development initiatives undertaken by the ministry 
surpassed its original projection by 63 per cent. Forty-three of these 
opportunities were related to technology positions. One woman who began a 
career development assignment in 1984 in the under-represented occupation of 


supply clerk has recently been appointed to the position of stores supervisor -- a 
ministry first. 


HOUSING 
NUMBER OF EMPLOYEES AVERAGE SALARIES 
ere $37,695 
Total Employees 855 7 MEN 
Women o11 Women's earnings equal 68.7% of men's 


Men 344 


Hire and Promotion Targets 
Planned 8 
Achieved 9; of these, 4 were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 31 
Achieved 73, representing 10.1% of iinistry women 


Competitions (in under-represented classes in the ministry) 
Women won 11 competitions (including 2 waivers) 
Men won 25 competitions (including 1 waiver) 

. Total: 36 competitions 


Summary 1985/86 


During 1985/86, many ministry women participated in courses and workshops 
emphasizing executive skills for senior women and provided by the ministry in co- 
operation with the Ministry of Municipal Affairs. Highlights of this period were 
the appointment of three women into the executive compensation plan series and 
the hiring of a female to fill one of the senior level positions in systems 
management. A number of women in senior management also moved into 
executive level positions in 1985/86. As well, guidelines have been drafted for 
the Ontario Housing Corporation's implementation of employment equity in the 
98 housing authorities. 


Previous annual reports combined the Ministry of Municipal Affairs with the 
Ministry of Housing. Numerical data including hire and promotion targets, 
accelerated career development opportunities and coinpetitions were initially 
planned in the former Ministry of Municipal Affairs and Housing. 


HUMAN RESOURCES SECRETARIAT 
(Formerly Civil Service Commission) 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
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$41,627 
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$32096 
ZZ 


30000 
20000 


10000 


10) 


WOMEN MEN 


Total Employees 208 
Women 151 Women's earnings equal 77.1% of men's 
Men a7 


Hire and Promotion Targets 
Planned 4 
Achieved 13; none of these were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 11 
Achieved __ 17, representing 11.3% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 0 competitions 
Men won 3 competitions (including 1 waiver) 
Total: 3 competitions 


Summary 1985/86 


The emphasis on developing women for senior officer level and executive level 
positions was continued this year. Women were successful in 87 per cent of the 
competitions at the senior officer level. Eight women attended a career planning 
workshop for support staff, co-sponsored by the Human Resources Secretariat and 
Manageiment Board. Of all participants who attended staff training and 
development courses and workshops, 64 per cent were women. The wage gap 
between men's and women's average salaries decreased by 3.8 per cent from 

ie 85, raising women's average salaries to 77.1 per cent of men's average 
salaries. 


INDUSTRY, TRADE AND TECHNOLOGY 
(Including Ontario Development Corporation) 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
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$ 40093 


40000 


30000 


$23,785 
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Total Employees 548 : WOMEN MEN 
Women Z99 Women's earnings equal 59.3% of men's 
Men 293 


Hire and Promotion Targets 
Planned 10 
Achieved 16; all of these were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 12 
Achieved 17, representing 6.7% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 29 competitions 
Men won 28 competitions (including 3 waivers) 
Local: 27 competitions 


Summary 1985/86 


A priority target for the ministry in 1985/86 was to increase feinale 
representation in the under-represented industrial development officer series. As 
a result, 53 per cent of these under-represented positions were filled by women. 
Sixty per cent of the women who received on-the-job training in 1985/86 are now 
employed in the areas in which they were trained. In co-operation with the 
Ministry of Tourism and Recreation, the Ministry of Industry, Trade and 
Technology offered a variety of training sessions for both ministries' women. 
Accelerated career development opportunities for ministry women exceeded 
planned targets. 


INTERGOVERNMENTAL AFFAIRS 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
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Total Employees 93 WOMEN MEN 


Women Al Women's earnings equal 79.9% of men's 
Men 12 


Hire and Promotion Targets 
Planned 3 
Achieved 3; of these, 2 were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned h) 
Achieved 5, representing 12.2% of ministry women 


Competitions (in under-represented classes of the ministry) 
Women won 2 competitions (both waivers) 
Men won 0 competitions 
Total: 2 competitions 


Summary 1985/86 


The ministry continues its focus on moving woinen into senior management 
positions and assuring access to computer training for staff. The Federal- 
Provincial Relations Branch was reorganized and several qualified women were 
promoted to senior positions. A highlight was one woinan's promotion froin 
intergoverninental affairs specialist to senior policy advisor. Many initiatives 
were undertaken in the staff training and development area: three Kepner- 
Tregoe workshops were held in-house; one negotiating skills workshop was 
offered; and all staff attended sessions on performance review. All women 
officers and staff can now gain access to computer training under the 
Affirmative Action Incentive Fund allocation. 


LABOUR 


NUMBER OF EMPLOYEES AVERAGE SALARIES 


40000 


$36218 
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$ 26620 
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Total Employees 1,395 ; WOMEN MEN 
Women 651 Women's earnings equal 73.5% of men 
Men 744 


Hire and Promotion Targets 
Planned ibe 
Achieved 21; of these, 5 were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned a3 
Achieved 48, representing 7.4% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 5 competitions (including 2 waivers) 
Men won 19 competitions 
Total: 24 competitions 


Summary 1985/86 


The ministry continues to focus on the recruitment of women into non-traditional 
areas and has established a special project designed to encourage women to enter 
the field of construction safety. This will provide women with the skills 
necessary to compete for positions as occupational health and safety inspectors. 
Career development opportunities were available to train women in the areas of 
labour relations and employment standards -- another ministry priority. The 
ministry offered word processor courses for women and sponsored several women 
to attend courses in technology-related areas. This year also saw an increase In 
the number of women in middle management -- the level from which candidates 
for senior positions are usually recruited. 


MANAGEMENT BOARD SECRETARIAT 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
$5369 4 
$34,422 
30000 Lipp 
Total Employees 67 ; WOMEN MEN 
Woinen 38 Women's earnings equal 64.1% of men's 


Men 29 


Hire and Promotion Targets 
Planned 
Achieved _ 1; this was in an under-represented class. 


Accelerated Career Development Opportunities 
Planned Ye 
Achieved 28, representing 73.7% of management board woinen 


Competitions (in under-represented classes in the secretariat) 
Women won 1 competition (waiver) 
Men won 3 competitions (including 2 waivers) 
Total: 4 competitions 


Summary 1985/86 


The secretariat continued to second female staff from line ministries, providing 
them with experience in policy development and an opportunity to work in a 
central agency to gain a corporate perspective. Support staff were provided with 
counselling on career aspirations, a workshop on career planning and on-the-job 
training in the use of micro-computers. One woman left the secretariat for a 
deputy ministership. Management Board Secretariat exceeded its planned 
accelerated career development target by 11. By the end of the year, 28 ministry 
women had participated in career development opportunities. 
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MUNICIPAL AFFAIRS 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
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Total Employees 420 WOMEN MEN 
Women 213 Women's earnings equal 71.6% of men's 
Men 207 


Hire and Promotion Targets 
Planned 8 
Achieved 9; of these, 4 were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 31 
Achieved 73, representing 10.1% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 11 competitions (including 2 waivers) 
Men won 25 competitions (including 1 waiver) 
Total: 36 competitions 


Summary 1985/86 


During 1985/86 many ministry women participated in courses and workshops _ 
provided by the ministry in co-operation with the Ministry of Municipal Affairs, 
with emphasis on a nine-part executive skills series provided for senior women. 
Highlights of 1985/86 included the appointment of three women into executive 
positions and the hiring of a female to fill the most senior level position in the 
systems management class. 


Previous annual reports combined the Ministry of Municipal Affairs with the 
Ministry of Housing. Numerical data including hire and promotion targets, 
accelerated career development opportunities and competitions were initially 
planned in the former Ministry of Municipal Affairs and Housing. 


NATURAL RESOURCES 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
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Total Employees 3,879 MEN 


Women 902 Women's earnings equal 72.0% of men's 
Men Peay 


Hire and Promotion Targets 
Planned 7 
Achieved 15; all of these were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 81 
Achieved 88, representing 9.8% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 28 competitions (including 2 waivers) 
Men won 159 competitions (including 17 waivers) 
Total: 187 competitions 


Summary 1985/86 


The ministry's focus for 1985/86 was an increased female representation in the 
professional and technical resources management field. As a result, the ministry 
provided computer and software training courses to 50 women in office and 
clerical services positions. An "outreach package" was distributed to secondary 
schools across the province to encourage female students to enter resource 
management and other non-traditional positions within the ministry. A report 
that identified systemic barriers facing women in resource management and law 
enforcement positions was also completed. As a result of this report, strategies 
are being developed to eliminate such barriers. The number of women in the 
foresters-in-training program increased to 56 per cent in 1985/86 from 44 per 
cent in 1984/85. 


NORTHERN DEVELOPMENT AND MINES 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
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Total Employees 162 oa ae 


Women 84 ‘Women's earnings equal 63.2% of men's 
Men 78 


Hire and Promotion Targets 
No targets were set in this ministry 


Accelerated Career Development Opportunities 
Planned hs) 
Achieved _ 6, representing 7.1% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 2 competitions (including 1 waiver) 
Men won 10 competitions (including 4 waivers) 
Total: 12 competitions 


Summary 1985/86 


This year's focus was on meeting both corporate and special ministry objectives. 
Corporate objectives were met when a women was appointed to the position of 
director for the Community Relations Branch, N.E. Region, and when a woman 
was placed on the senior manpower planning inventory. In the technology area, 
three ministry women received computer training. Ministry objectives were also 
achieved with the appointments of three female northern affairs officers. As 
well, 31 women participated in staff training and development opportunities. 


REVENUE 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
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Total Employees 3,839 
Women 1,633 Women's earnings equal 70.8% of men's 
Men 2,206 


Hire and Promotion Targets 
Planned 64 
Achieved 73; of these, 68 were in under-represented classes. 


Accelerated Career Developinent Opportunities 
Planned 92 
Achieved 131, representing 8.0% of ininistry women 


Competitions (in under-represented classes in the ministry) 
Women won 59 competitions (including 3 waivers) 
Men won 164 competitions (including 37 waivers) 
Total: 223 competitions 


Summary 1985/86 


In 1985/86, the ministry established a Technology Demonstration and Training 
Centre that offers both in-house training and self-instruction courses for ministry 
staff. Between January and March of 1986, 129 female employees took 
advantage of the training. The ministry continued to develop women for future 
senior management positions and a total of 16 women were appointed to this 
level. By March of 1986, 131 women had participated in career development 
initiatives and 64 women were hired or promoted into under-represented areas, 
achieving the ministry's target. The wage gap continues to decrease, with the 
average salary for female employees increasing to 71 per cent of men's average 
salary in 1985/86 from 68.8 per cent of men's average salary in 1984/85. 


SOLICITOR GENERAL 


NUMBER OF EMPLOYEES AVERAGE SALARIES 


40000 


$34,417 
vetoed 
Atv 20000 ZZ 
Total Employees 6,064 0 a me 
- Women 926 Women's earnings equal 68.4% of men's 


Men 5,138 


Hire and Promotion Targets 
Planned a2 
Achieved 49; all of these were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 7 
Achieved _ 11, representing 1.2% of ministry women 


Competitions (in under-represented classes in the ministry) 
- Women won 13 competitions 
Men won ~~ 352 competitions (including 11 waivers) 
Total: 365 coinpetitions 
In addition, 34 women and 364 men moved up through the ranks of the 
Ontario Provincial Police, in accordance with O.P.P. recruitment/training 
procedures, 


Summary 1985/86 


The major thrust of the program continued to be on increasing female representation 
in positions related to law enforcement. This year the manager of the ministry's 
Affirmative Action Prograin addressed 840 police officers attending the police 
administration course at the Provincial Police Academy to ensure that OPP personnel 
issuing job applications were aware of affirmative action objectives. To encourage 
girls to consider police work as a career option, female OPP constables addressed 
1,016 students in junior high school classes across the province. Females in the 
ministry's law enforcement category increased to 3.32 per cent in March, 1986 from 
2.98 per cent in March, 1985. 


Also, two studies were undertaken by the Affirmative Action Program. The first is 
examining the status of women on regional and municipal police forces. The second 
will investigate the low representation of women in the province's fire departments. 
Both of these reports will identify methods of increasing the number of qualified 
women in these non-traditional occupations. 
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TOURISM AND RECREATION 
(Including Ontario Place Corporation) 


NUMBER OF EMPLOYEES AVERAGE SALARIES 


$33,125 
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Total Employees 239 WOMEN MEN 


Women 242 Women's earnings equal 77.5% of men's 
Men 297 


Hire and Promotion Targets 
Planned 
Achieved 18; all of these were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 10 
Achieved 21, representing 8.7% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 33 competitions (including 2 waivers) 
Men won 41 competitions 
Total: 74 competitions 


Summary 1985/86 


Women were successful candidates in a number of competitions this year, winning 
three out of five competitions for senior officer level positions and 10 out of 18 
competitions for middle management positions. Two individuals who took part in 
accelerated career development opportunities were successful candidates in 
competitions for the positions of financial officer and administrative officer. 

The ministry surpassed both its planned accelerated career development targets 
and its hire/promotion targets in 1985/86. Several ministry women participated 
in a variety of training sessions that the ministry co-sponsored with the Ministry 
of Industry, Trade and Technology. 


TRANSPORTATION AND COMMUNICATIONS 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
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Total Employees 8,964 


Wormen 1,686 Women's earnings equal 82.5% of men's 
Men G2a8 


Hire and Promotion Targets 
Planned 62 
Achieved 52; of these, 35 were in under-represented classes. 
As well, 122 seasonal targets were set and 121 achieved. 


Accelerated Career Development Opportunities 
Planned 90 
- Achieved 81, representing 4.8% of ministry women 


Competitions (in under-represented classes in the ministry) 
. Women won 55 competitions (including 6 waivers/surplus placements) 
Men won 387 competitions (including 56 waivers/surplus placements) 
Total: 442 competitions 


Summary 1985/86 


The ministry targetted middle management, engineering and highway operations 
and maintenance as priorities. Of the career development opportunities 
undertaken, 46 per cent were aimed at qualifying women for middle management 
and its feeder groups. In addition, five of the six management trainees hired for 
the ministry's management development program were women. Three female 
engineering graduates were hired. Of the 122 seasonal contract targets set in 
highway maintenance, 121 were met. It was a first for the ministry when a 
woman was hired to operate the ministry's shuttle bus. On-the-job training and 
after-hours credit courses in computer studies were offered to ministry women. 


TREASURY AND ECONOMICS 


NUMBER OF EMPLOYEES AVERAGE SALARIES 
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Total Employees 367 WOMEN MEN 
Women 202 Women's earnings equal 74.8% of men's 
Men 165 


Hire and Promotion Targets 
Planned 
Achieved 5; of these, 4 were in under-represented classes. 


Accelerated Career Development Opportunities 
Planned 14 
Achieved 32, representing 15.8% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 4 competitions (all waivers) 
Men won 1 competition (waiver) 
Total: 2 competitions 


Summary 1985/86 


An information resource centre for ministry women was established in 1985/86. 
In addition, in co-operation with the Manageinent Board Secretariat, women in 
senior ranks met to exchange views on the issues affecting their careers in the 
Ontario government. One woinan was appointed to a senior policy directorship, 
two middle management policy positions were filled by women and 32 career 
development opportunities were undertaken. The wage gap continues to 
decrease, with the average salary for female employees increasing to 74.8 per 
cent of men's average salary in 1985/86 from 72.9 per cent in 1984/85. 


STATISTICAL TABLES 
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GOVERNMENT-WIDE DISTRIBUTION OF CLASSIFIED EMPLOYEES: WOMEN AND MINISTRY 
(Ranked by Percentage of Women in Ministry) 


March 31, 1986 (Excluding Part-Time) 
TOTAL FEMALE WOMEN AS A % OF MINISTRY TOTAL 
MINISTRY re PF Fict ie mic86n 1985.6 19841983" «1982 
Total Total 
Miscellaneous | 118 0.2 96 0.5 81.4 80.7 76.9 76.35 74.8 
Intergovernmental Affairs 53 0.1 41 0.1 77.4 75.7 75.0 70 4 75.0 
Attorney General 3,281 “Nfs, 2 ARIS) 7.8 69 .8 69 .6 69.4 69 .0 68 .4 
Management Board (including 
Human Res, Secretariat) PAT 0.4 189 0.6 68 .2 64.2 Oi 65) 57 4 58 1 
Skills Development? 36 0.1 24 0.1 66.7 * x x 
Heal th 10,865 1519 ee Ono 23.9 64 .6 64.9 64.9 64 .6 64.5 
Consumer and Commercial 
Relations 1,780 2.6 1,114 3.8 62 .6 62 4 C255 62 4 62.8 
Community and Social 
Services 9,539 13.9 5,930 20.2 62.2 62.5 62.0 61.8 Ole 
Housing? 855 1.3 3\ 1 ol 59.8 54 .6 DD\eo 55) 53.0 
Colleges & Universities* 502 Of 295 1.0 58 .8 58 63 57.8 58 .0 57.8 
Education® 1,424 Deel 800 2./ 562 56.4 BI) 635) 564 56.2 
Citizenship and Culture 617 0.9 Soi lol 54.6 49.9 AN 35) 48.5 * 
Treasury and Economics 367 ORS 202 0.7 55.0 DS el By T/ 524 50.1 
Northern Development and 
Mines 162 ORZ 84 0.3 5169 51.0 50.0 50.7 49.3 
Energy — 191 0.3 98 ORS DiliteS 50.0 48 .8 48.8 50.0 
Municipal Affairs> 420 0.6 ZN 0.7 50.7 54.6 Die) 5323 55.0 
Labour 1,395 2.0 651 2 of 46./ 46 .6 NT oe 46./ 45.8 
Industry, Trade & Technology 
GincltewOnh. Devel. aCOED.) 9.548 0.8 7A3)5) 0.9 46.5 43.5 As] 41.2? * 
Tourism and Recreation 
(incl. Ont. Place Corp.) 539 0.8 242 0.8 44.9 43.8 41.9 41.8° 2 
Revenue 3,839 566 055 5.6 42.5 41./ 41.3 40.8 59.9 
Agriculture and Food Ove Diee 619 2.1 39 4 37.8 5162 35 4 i ood | 
Government Services 2,853 4.2 1,045 3.6 36 .6 34.7 ice: 356 5255 
Correctional Services Daz 7.9 1,634 5 6 30.1 28 9 27.2 26 4 25.9 
Natural Resources Satis, Drei 902 Ey 728) 5) 227.8 22.0 P23) 0) PA] 
Environment 2,210 Bint 501 ligt! Psi Zire Zilles Biol 20.9 
Transportation and 
Communications 8,964 Biel 1,686 5e/ 18.8 18.2 18.0 Well 17.9 
Solicitor General 6,064 8.9 926 Syl 1De) 150 15.0 1510 15.4 
Senior Payroll! (EDS) 611 0.9 80 0.3 Sio1 as) 9.2 8.2 Uo 
i er eee eee 8 ce ees cee Pe Se Se 
SERVICE WIDE 68 , 382 100. 29,416 100. 43.0 42.5 42.2 41.8 41.5 
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1. Miscellaneous includes: Resources and Social Policy Secretariats, Cabinet Office, Lieutenant 
Governor's Office, Niagara Escarpment and the Ontario Women's Directorate. 

2. Because the new Ministry of Skills Development was created during the 1985/86 fiscal year, 
affirmative action planning and reporting are unavailable this year. 

3. Percent distribution of women prior to 1986 is for the combined Ministry of Municipal Affairs 
and Housing. 

4. Percent distribution of women prior to 1985 was re-calculated for the separate Ministry of 
Colleges and Universities and Ministry of Education, 

5. Early in the fiscal year 1982/83, the ministries of Culture and Recreation and Industry and 

Tourism were re-aligned to form three ministries: Citizenship and Culture, Industry and Trade 

and Tourism and Recreation, 

Information not available. 
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GOVERNMENT-WIDE DISTRIBUTION BY SEX AND SALARY RANGES 


March 31, 1986 


(Excluding Part-Time) 


MEN WOMEN WOMEN AS A % OF TOTAL 
% CHG. % CHG, EMPLOYEES IN RANGE 
T/Ac=) 7) 
# $ FROM # t FROM 1986 1985 1984 1983 1982 

SALARY RANGE #s IN #s IN 

1985 1985 
Under $ 9,000 6 0.0 28. OA 82.4 84.8 86.8 86.4 88.7 
$ 9,000 - $10,999 32 0.1 62° Os2z 66507 6838: “75.85 >, ees eo 
$11,000 - $12,999 51 0.1 131 0.4 P20" 269529 5857 58.0 78.8 
SUB-TOTAL 89 OC2Z AS.) 221 0.8 GI550) T1650" TOLSe FOSs Za Cie eee 
$13,000 - $14,999 82 0.2 110 0.4 Die) Deel OF 6/ 7s £9C Senor eo 
$15,000 - $16,999 125 0.3 206 OF 62,29 71.6: 585.9 87.2 O42 
SUB-TOTAL 207 O65) (25,9) 316 1,1 (5742) 60.4 73.1 835.4 86.0P 571.2 
$17,000 - $18,999 378 1,0 Pars he lo) eT) A) 85.5 68.0 79.6) 16959) 457) 
$19,000 - $20,999 1,607 4.1 5,545 18.9 Theo a cco ae 50.475) °26.8 
$21,000 - $22,999 5,467 14.0 9,237 31.4 6258 Sigs e43e Bylse) 7ASeil 
$23,000 - $24,999 2,068 Se) 1,945 6.6 48.4 41.7 PAT | 23.1 tad 
SUB-TOTAL 9,22) 24.4 (15.6) 18,920 64,3 (5.2) 66.5 6359 956.8 ~ 848559) 5!./ 
$25,000 - $26,999 2,880 7.4 1,746 “5.9 Slot 2956." (24,998 5a ome 
$27,000 - $28,999 2,027 9.4 e795)" 7651 52,9 352.6 (29,9 — 2Ve5ueeee sO 
SUB-TOTAL pao 10,0 B22 e 1) 3,959) 0250 (6.8) DD SSO 27's 28,55 2oe4 
$29,000 - $31,999 5,106 14.6 2,405 852 2960) 202 16.9 14.9 8.6 
SUB-TOTAL 5,706 14.6 26.2 2,405. "S52 73.0 29,6 ~ 2555 1659 14.9 8.6 
$32,000 - $34,999 3,184 8.2 1,256. “4,5 28.5 Ulory: 19.7 15.9 12.4 
$35,000 = $37,999 4,606 Wats 837 Zee 15.4 Ua 19.4 15.3 10,9 
$38,000 - $40,999 2,354 6.0 CSC eee Zien 16.9 14,7 13.2 10.5 
$41,000 - $43,999 Nat le 4.4 412 1.4 19,4 14.9 W363 Ue) 10.8 
$44,000 - $46,999 1,085 2.0 197 0.7 15.4 14,1 13.5 8.1 6.8 
$47,000 - $49,999 Ui UUs Zed 256 0.8 Vee est 8./ 10.6 12.1 
$50,000 - $52,999 fo2 na) 127. 0.4 14.4 11.8 UE ye) Mot Teo 
$53,000 - $55,999 802 Fees 114 «600.4 12.4 Set 9.8 Teo 12,0 
$56,000 - $58,999 320 0.8 Don ied 14,2 10.9 Teo 2241 15.9 
$59,000 and over 981 2.0 1552025 i350 Le 14,3 UZ (ese 
SUB-TOTAL 16,907 43.4 17.9 4,017 13.7 47.4 19.2 16.0 16.1 15.6 te. 
SERVICE=WIDE TOTAL 38,966 100, (0.04) 29,416 100, U9 4350 42,5 JAZ. 2)0040 0 4 ao 
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GOVERNMENT—WIDE DISTRIBUTION 
BY SEX AND SALARY RANGES 
1985/86 


e RANGES: 
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Refer to Table of the same name. 


AVERAGE SALARY BY MINISTRY AND SEX 
(Ranked by Women's Salary as a % of Men's) 


March 31, 1986 (Excluding Part-Time) 
MINISTRY AVERAGE WOMEN'S AVERAGE SALARY AS A 
SALARY % OF MEN'S AVERAGE SALARY 
MEN WOMEN 1986 1985 1984 1983 1982 
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Industry, Trade and Technology 


(Incl. Ont. Development Corp.) $40,093 S235; 10> 59.3 Gilreul 59 .4 57.9! * 
Northern Development and Mines 40,229 2459) 6562 61.9 60.9 61.0 60.2 
Energy 42,530 27,462 64.6 63.4 58 «| 56 4 48.5 
Solicitor General 34,417 23,540 68 .4 66 8 65.8 B51 58.8 
Hous ing” 37,695 25,890 68.7 67.7 66 .6 66 .2 64.41 
Consumer & Commercial Relations 32,989 Z25i55D Wat 69.7 68 .4 67.4 66.3 
Revenue 33,246 23,541 70.8 68.8 68.1 67.0 65.0 
Colleges and Universities” Bap SZ 223) 3)\\5) alia OV oF 65.8 Gian 67.4 
Municipal Attairs¢ 38 ,265 27 ,409 alte ® 67.7 66 .6 66.2 64.1 
Natural Resources 32,544 25,417 72.0 70.8 69.8 68./7 67.6 
Attorney General SASS 24,367 U2 TALS: 69.1 O56 62.1 
Labour 36,218 26,620 USES: We OST 69 .6 68.7 
Agriculture and Food 55,005 24 ,803 Weil Wi2ie0 VAS 70.9 70.0 
Treasury and Economics 39,740 29,736 74.8 V2) WZ 69 .4 68.0 
Management Board (Including 

Human Resources Secretariat) ADR OD | Salis US 5o 69 .0 68 .6 68 .8 65.8 
Environment 32,903 24,703 PSaiGi| (5ie> UA oS 70.8 69.1 
Skills Development 39,712 29,970 75.5 * * * * 
Tourism and Recreation (Including 

Ontario Place Corporation) Saiz ZGO.S alte 79.0 80.2 78.8 * 
Education? 31,046 24,102 Ti fe 68.0 64.6 O55 61.4 
Government Services 50,755 24,295 719.21 76.7 76 4 76.4 15.5 
Intergovernmental Affairs 40,740 32,566 719.9 16.2 70.7 76.8 64.9 
Citizenship and Culture 33,890 27 , 784 82.0 81.1 81.4 80.5! = 
Transportation & Communications 28 ,607 23,604 82.5 Silent 79.6 WU ee) V3dc0e 
Correctional Services 30 ,626 26 , 363 86.1 87.4 87.8 86.9 86 .4 
Community and Social Services 28 , 324 24,915 88 .0 87.4 86.7 86.3 84.9 
Health Zi, 50 24,404 88 .6 S/S) Siie> 86 .4 85.0 
Senior Payrol! (EDS) 51,944 51,893 99.9 Oi oll 98 9 98.1 98 .4 
SERV |CE-WIDE $31,290 $24,740 79.1 77.8 76.8 Heo We 


ie Early in the fiscal year 1982/83, the Ministry of Culture and Recreation and the Ministry of 
Industry & Tourism were re-aligned to form three ministries: Citizenship and Culture, Industry 
and Trade and Tourism and Recreation. 


Pes Percentages for years prior to 1986 are for the combined Ministry of Municipal Affairs and 
Housing. 


De Percentages for years prior to 1985 were recalculated for the separate ministries of Colleges and 
Universities and Education. 


4. Because the new Ministry of Skills Development was created during the 1985/86 fiscal year, 
affirmative action planning and reporting are unavailable this year. 


Information not available, 
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EXECUTIVE COMPENSATION PLAN BY LEVEL AND sex! 


(Plus Deputy Ministers) March 31, 1986 
LEVEL MALE FEMALE WOMEN AS A % 
OFS LEVELORSECE 
DM 34 3 12.8% 
ECP 5 58 3 4.9% 
ECrE4 100 15 13.0% 
EGRESS 200 20 9.1% 
ECGRaz 121 21 14.8% 
ae? 1 64 16 20.0% 


DISTRIBUTION OF EMPLOYEES IN EXECUTIVE COMPENSATION PLAN BY SEX 
(Plus Deputy Ministers) 


TOTAL MALE FEMALE % FEMALE 
March 1986 657 577 80 12.2% 
March 1985 663 589 74 11.2% 
March 1984 664 601 63 9.5% 
March 1983 682 627 55 8.1% 
March 1982 642 598 44 6.9% 
March 1981 649 608 41 By 4 
March 1980 655 618 37 5.6% 
March 1979 696 666 30 4.3% 
March 1978 709 680 29 4.1% 
March 1977 745 716 29 3.9% 


EXECUTIVE COMPENSATION PLAN HIRE/PROMOTION SUMMARY ! 


# APPLIED # INTERVIEWED # OF VACANCIES FILLED 
YEAR M F Fg M F Fg M F Fg 
1985/86 884 158 15.2 192 43 18.3 58 17 227 
1984/85 1349 182 11,9 160 39 19.6 58 17 221 
1983/84 940 92 8.9 172 2 1123 20 4 16.7 
1982/83 2663 283 9.6 451 37 PAG 48 6 tit 
1981/82 1249 310 19,9 164 62 214 23 8 25.8 
1980/81 2348 186 Tee) 374 28 7.0 45 4 8.2 


1. Figures here were provided by the Office of Senior Appointments and Compensation of the 
Human Resources Secretariat, and include ministries, agencies, boards and commissions. 
2. Figures indicate positions held, not vacancy complement. 
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OCCUPATIONAL DISTRIBUTION BY SEX 


MARCH 31, 1986 (Excluding Part-Time) 
OCCUPAT | ONAL # OF # OF % INC/(DEC) WOMEN AS A % OF TOTAL 
MODULE/CATEGORY MEN WOMEN IN ACTUAL #S: IN MODULE/CATEGORY 
84/85 TO 85/86 
MEN WOMEN 1986 1985 1984 1983 1982 
Management Modules: 
Administrative 3,849 20511 Bo: Wie 34.8 BY 2 30.8 2965 Likes 
Clerical 95 261 G52) (43.1) USGS 80.4 80.5 hes: US52 
Executive Comp. Plan BS)" 80 (0.6) Hite [Bel as 9.2 SoZ Vos 
Operational is Wee 318 0.4 0.0 Desi UBI65 15.9 S57 14.7 
Professional 2,690 790 0.4 Des) Cafe oI) 21.8 20.9 19.8 19.2 
Technical 1,095 42 0.1 0 S57) Doe 3.6 VS) 2.6 
Law Enforcement Mgmt, | 158 Pacis) 0.0 0.6 0.6 0.7 . * 
SUBTOTAL 10,185 5nD45 0.9 Dei 25.8 2 eS 24 .2 2G |. 219 
Bargaining Unit Categories: 
Administrative Services A Zoi 2,020 2.0 Vos 52 30.4 28 65 PAP C2 25 4 
Correctional Services 2,075 529 O65 Breil! 16D 16.1 1D 1 BioZ 15.0 
Institut. Care Services 1,932 3,508 (0.6) (2.05) 64.5 64.9 6DleD 65.4 (5) 55) 
Clerical Services ha Kes 7,806 Gir 9) 0.6 Sitre6 SiieZ 80.8 80.7 80.3 
General Oper. Services 2,214 1,497 (alters) reily) 40.3 40.8 41.2 41.9 AV soe 
Maintenance Services 5,497 214 (1.6) 6.5 Biel Sige SieD 35D Ae 
Office Services 320 DiS 0.0 One 94.7 94.7 94.9 O13) 9 95.6 
Scientific and Professional 
Services 1,836 2,540 Ded (0.4) 58 .0 58 6 / 58.2 57.6 Bie} (0 
Technical Services 4,194 762 Cow) Zod) 15.4 14.8 14.2 14.0 13.8 
Law Enforcement Services! 4,070 132 0.1 5.6 341 3.0 2.6 2.4 2.3 
Excluded? 49 1,091 6.5 30.0 95.7 94.8 94.8 * * 
Miscellaneous: Unknown 0 1 100.0 75.0 75.0 66.7 58 65 
SUBTOTAL 28,781 PAS) Sh: (0.4) lot Ase: 46 .8 46 .6 AGeZ 46.0 
TOTAL 38 , 966 29,416 (0.04) a’ 43.0 42.5 42.2 41.8 465 


1. During the fiscal year 1983/84, Law Enforcement Services Category was re-aligned to separate out 
Law Enforcement Management; therefore percentages for previous years are not available. 


2. Excluded category, listed for the first time in 1983/84, includes employees previously included 
in the following categories: Administrative Services, Clerical Services, Office Services, 


Maintenance Services and Technical Services. 


* Information not available. 


~ 47 


SERVICE-WIDE AVERAGE SALARIES 


March 31, 1986 


BY OCCUPATIONAL MODULE /CATEGORY 


(Excluding Part-Time) 


OCCUPAT | ONAL 
MODULE /CATEGORY 


Administrative Module 
Clerical Module 
Executive Comp. Plan 
Operational Module 
Professional Module 
Technical Module 


Administrative Services 
Correctional Services 
Institut. Care Services 
Clerical Services 
General Oper. Services 
Maintenance Services 
Office Services 


Scientific and Professional 


Services 
Technical Services 


Law Enforcement Services 


"Excluded"! 


MEN 


$42,013 
29,528 
51,944 
31,620 
45,237 
36,431 


1985/86 


WOMEN 


$36,910 
27,541 
31,895 
27,299 
40,410 
557622 


1984/85 


WOMEN 


$34,455 
24,735 
50,047 
29150 
S150) 
33,591 


WOMEN'S 
AVG, $ 
AS A $ 
OF MEN'S 


25,014 
23,838 


36,111 
28,097 
35,449 
28,085 


$31,203 


30,057 
28,505 
22,101 
21,209 
18,991 
22,716 
20,603 


31,018 
26,678 
32,602 
23,857 


$24,682 


WOMEN'S 

AVG. $ 

AS A % MEN 

OF MEN'S 
87.9 $39,782 
93.9 Pa LAL, 
99.9 51,724 
86.3 29,070 
89,3 42,863 
98.3 33,694 
90.1 31,939 
96.3 26,588 
97.4 21,754 
93,3 2icT15 
90.3 19,966 
91,1 23,754 
86.4 22,691 
85.9 35,437 
94.9 26,745 
92.0 33,049 
84.9 24,574 


79.1% $29,658 


28,914 
24,661 
30, 354 
21,080 


$23,088 
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A: OCCUPATIONAL GROUPS IN WHICH WOMEN ARE WELL-REPRESENTED 


INCLUDES: - Integrated Groups (Women make up between 30% and 70% of that group) 
- Over-Represented Groups (Women make up 70% or more of that group) 


MARCH 31, 1966 (Excluding Part-time) 


a. $$ $$$ 


OCCUPATIONAL GROUP MALE FEMALE WOMEN AS A @% OF TOTAL 
# # 1986 1985 1984 1983 1982 


ADMINISTRATIVE MODULE 


General Administration eal 801 40.6 37.4 Bley) 34,2 Zee 
Information 51 32 38.6 34,1 34,7 Saaz 34.6 
Law Administration 196 163 45.4 43.7 41.9 42.4 41.7 
Program Analysis 263 167 38.8 56.6 aheo 5560 29.5 
Personne! Administration 244 525 Dirstit 260 204 48.6 45.9 
Social Programs Admin, S77) 25> 38.4 38.2 SO! S2e 29.0 
Translation 1 2 66.7 66.7 100, 100. 100, 
Administrative Underfill 22 57 Taee 65.9 556) 56.1 Gh 


CLERICAL MODULE 


Clerical Services 83 226 Del 70.9 70.0 64.6 Gos? 
Office Equipment Operation 7, 24 11 T Leak 77.4 S355 84.4 
Transcription Services 5 7 Doe 96.2 96.6 96.7 97.1 
Clerical Underfill 0 4 100. 100. 50.0 50.0 * 


OPERATIONAL MODULE 


General Operational 155 134 46.4 AMS) 72 45.3 46.3 44.4 
Institutional Care 220 145 39.7 40.1 41.7 40.8 37.4 


PROFESS |ONAL MODULE 


Economics & Statistics alah 149 Se yAA0) 31.9 7a \e5) 29.5 Qe 
Home Economics , Dietetics 

and Nutrition 0 40 100. 100. 100. 100. 97.6 
Library, History and Archives 24 20 45.5 44.7 41.0 5555 32.4 
Nursing 41 168 80.4 80.4 82,1 8257 82.9 
Occupational and Physical 

Therapy 7 19 T3581 75.0 71.8 79.3 78.8 
Pharmacy 19 9 B25 28.6 23.0 ZO We 2 
Social Work Supervisor 1 Zz 66./ 66.7 66.7 ot 37.0 
Speech Pathology & Audiology | 5 83.5 66.7 35.6 50.0 60.0 
Social Work 60 42 41.2 38.9 SM ols! 38.0 ta 
Professional Underfi|| 43 24 Sole! Sale 24.2 26.1 Zips 


TECHNICAL MODULE 


Scientific Support 43 24 35.8 36.9 42:2 38.30, sore 
Technical Underfil| 2 1 BRS) 0.0 0.0 0.0 0.0 


ADMINISTRATIVE SERVICES CATEGORY 


Management Systems & Services 496 326 39.7 36.4 5oue 34.4 55.0 
Translation 7 23 76,7 68.0 6255 61.1 Gillian! 
Purchasing 119 65 Die BY4 6 Doe 40.9 Bet 
Publicity 157 bey 53.4 47.6 46.3 44,2 41.0 
Social Programs 666 857 56.5 55.8 53.8 52.4 50.3 


* Information not available, 
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A: OCCUPATIONAL GROUPS IN WHICH WOMEN ARE WELL-REPRESENTED (continued) 
INCLUDES: - Integrated Groups (Women make up between 30% and 70% of that group) 
- Over-Represented Groups (Women make up 70% or more of that group) 


MARCH 31, 1966 (Excluding Part-tige) 
OCCUPATIONAL GROUP MALE FEMALE WOMEN AS A $% OF TOTAL 
# # 1986 1985 1984 1983 1982 


CLERICAL SERVICES CATEGORY 


Clerical Services 15765 7,806 81.6 81,2 80.8 80.7 80.3 


GENERAL OPERATIONAL SERVICES CATEGORY 


Personal Service (a) ZAG] 132 Oats! 38.4 38.7 Sie SB 
Personal Service (b) 218 578 72.6 Vzee 12,6 heel 73.4 
Cleaning, Caretaking and 

Security (a) 841 708 45.7 46.7 47.3 47.5 47.4 


INSTITUTIONAL CARE SERVICES CATEGORY 


Institutional Care (b) 1,692 3,482 Soe CW ol 68,1 67.8 67.6 


MAINTENANCE SERVICES CATEGORY 


Radio Operations 205 136 59.69 38.8 41.5 42.4 44,2 


OFFICE SERVICES CATEGORY 


Data Processing ee} 265 63.4 60.5 2a, 58.1 59.7 
Office Equipment Operations (a) 6 125 95.4 94,7 96.2 97,2 97.4 
Office Equipment Operations (b) 66 508 88.5 90.3 90.8 91.0 92,1 
Typing, Steno & Transcription 

Services (a) 55 274 8555 cle) 83.1 83,2 82.5 
Typing, Steno & Transcription 

Services (b) 40 4,601 99.1 99.2 99.3 99.5 99,5 


SCIENTIFIC AND PROFESSIONAL SERVICES CATEGORY 


Agriculture 160 74 31.6 i.6 pe [423 13.8 
Home Economics & Nutrition @) 11 100. 100, 100. 100, 100, 
Library, History and Archives 24 45 652 64.5 62.3 62a 60.3 
Nursing 231 1,636 87 .6 88.5 88.2 88.7 89.8 
Occupational & Physical Therapy 8 98 S252 96.2 94,2 94.3 92.8 
Pharmacy 5 10 66.7 70.6 70.6 62.5 52.6 
Psychology 153 93 37.8 36.2 36.1 5865 37.9 
Social Development 182 304 62.6 O2e> 62.0 60.7 61.4 
Speech Pathology & Audiology 2 19 90.5 92.6 G27 5a 05, 5 9559 
Statistics 125 69 35.6 LY ale) 38.35 34,1 74 )51/ 


TECHNICAL SERVICES CATEGORY 


Scientific Support (a) 167 Sy2T/ 66.2 67.1 66.1 66.3 64.3 
Social Science Support 20 83 80.6 7405 14.5 16.6 79.2 


EXCLUDED CATEGORY 


Administrative Services 12 30 71.4 70.6 67.9 * * 
Clerical Services 28 332 92.2 91.0 90.2 e . 
Office Services 2 727 99.7 100. 100. x * 
General Operations 1 2 66.7 x * a : 


a EE at en Se ee 
TOTAL 11,118 26,728 


* Information not available. 
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B: OCCUPATIONAL GROUPS IN WHICH WOMEN'S REPRESENTATION REQUIRES IMPROVEMENT 

. en = S088 OO 

INCLUDES: - Under-Represented Groups (Women make up between 0% and 50% of that group) 
- Male Segregated Groups (Women make up 0% of that group) 


MARCH 31, 1986 (Excluding Part-time) 
aN —<$—$——$—$—————— 
OCCUPATIONAL GROUP MALE FEMALE WOMEN AS A @ OF TOTAL 
# # 1986 1985 1984 1983 1982 
ADMINISTRATIVE MODULE 
Financial Administration 662 125 Ig, 14,4 15 lice 10.2 
Institutional Management 203 42 ee (5.0 13.6 1033 9.3 
Labour Relations 51 9 15.0 25.4 LSet 14.0 16,1 
Property Administration 214 11 4.9 4.7 ele Dine 4.) 
Purchasing and Supply al ti} I2e3 7.9 10,1 6D (o% 
Systems Services SNS, val 18.4 Wie) 18.8 18.4 li 


OPERATIONAL MODULE 


Agricultural Support 19 0 0.0 0.0 0.0 0.0 0.0 
Correctional 458 32 6.5 4.7 Dee 4.2 4,8 
Heating and Power 31 0 0.0 0.0 0.0 0.0 0.0 
Printing 8 0 0.0 0.0 0.0 0.0 0.0 
Skills and Trades 876 7 0.8 0.6 0.6 Oz ey4 


PROFESS!ONAL MODULE 


Actuarial Science 3) 1 WOat 16.7 20.0 BSG) 16.7 
Agriculture 126 8 6.0 4.6 4.6 3.0 4.5 
Architecture 28 1 3.4 AS. 260 Let 2.7 
Chaplain 30 12 28.6 19.5 16.2 15.4 10,8 
Dentistry 18 4 Nish 7 15.4 Sie W255) 9.7 
Education 110 25 Woe [Bee 16.5 Dre 1SegZ 
Engineering & Surveying YATES 32 4.0 Bee Jet 2.4 Zee 
General Scientific 108 12 10.0 ioe 10.5 10.1 9.0 
Legal 415 129 Si Hh Dla 19.6 Wee Wee 
Medical 141 58 29.1 SOG 7/ 31.4 30.4 29.7 
Psychology 40 6 13.0 Woz IOa7/ 14.0 9.8 
Resources Planning & Mgmt. Sy 24 6.1 6.3 6.9 ae 366 
Research Science 13 0 0.0 0.0 0.0 0.0 0.0 
Veterinary Science 39 72 4.9 0.0 0.0 0.0 0.0 


TECHNICAL MODULE 


Draft, Design & Estimate eV) 4 6.6 D2 6.7 oe! 96 
Engineering & Survey Support 487 5 eo ey O26 0.6 0.4 
Photography 10 0 0.0 10.0 tet 10.0 9,1 
Resources, Technical 491 8 ats ae 1.4 Ome 0.6 
Telecommunications 5 0 O76 14,3 45 10.0 10.0 
LAW ENFORCEMENT MANAGEMENT 

Law Enforcement 158 1 0.6 O.6 Od be - 
EXECUTIVE COMPENSATION PLAN 

Deputy Minister 29 5 Vena 7/ 4S 6.9 Dav iol 
Senior Executive 502 WS ESO) Nate, 9.2 ByerZ Uoe 
ADMINISTRATIVE SERVICES CATEGORY 

General Administration 761 230 Sf Zid sis 16.4 16.2 
Financial 475 202 29.8 PAST) PAS es 7 19.9 18.6 
Investigation (a) 65 5 Teal ey 5.2 4.5 4.8 
Investigation (b) 381 By/ 1 Si5(0) 13.9 Wea Male Loe 
Property Assessment eae! 98 8.0 (ie paeg: | 7.4 6.6 


* Information not available 
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B: OCCUPATIONAL GROUPS IN WHICH WOMEN'S REPRESENTATION REQUIRES IMPROVEMENT (continued) 
INCLUDES: - Under-Represented Groups (Women make up between Of and 30% of that group) 
- Male Segregated Groups (Women make up 0% of that group) 


MARCH 31, 1986 (Excluding Part-time) 
OCCUPAT !ONAL GROUP MALE FEMALE WOMEN AS A @ OF TOTAL 
# # 1986 1985 1984 1983 1982 


CORRECTIONAL SERVICES CATEGORY 
Correctional Services 200 529 IGin5 16.1 Se Bio {51 (0 
GENERAL OPERATIONAL SERVICES CATEGORY 


Cleaning, Caretaking and 


Security (b) 201 27 11.8 W255 les RAG 12.4 
Supply 3) B)5) 43 eo 6.6 6.3 ods Wa 
Agriculture Support 204 9 4.2 2.4 1,4 ; los 
INSTITUTIONAL CARE SERVICES CATEGORY 
Institutional Care (a) 240 26 9.8 9.5 8.9 9.4 325 
MAINTENANCE SERVICES CATEGORY 
Aircraft 59 0 0.0 0.0 0.0 0.0 0.0 
Trades & Crafts (a) 736 0) 0.0 0.0 0.1 0.1 0.1 
Trades & Crafts (b) 998 7 0.2 0.1 0.0 0.0 0.0 
Trades & Crafts (c) 892 25 Bet) S50) 3.4 SAC) 3.6 
Vehicle Operation (a) 1,925 19 eo) 0.9 0.9 0.8 0.6 
Vehicle Operation (b) 265 10 SE 3. 7240) er ile 
Marine Operations 58 | Weeds 0.0 0.0 0.0 0.0 
Heating & Power 278 1 0.4 0.0 0.0 0.0 0.0 
Printing 81 20 19.8 18,8 18,1 19.3 ISNG7/ 
SCIENTIFIC AND PROFESSIONAL SERVICES CATEGORY 
Education 94 28 25.0 Dios 20.6 Z\le5 alter 
General Scientific 229 63 ZNe6 20a 20 70) 53 19.9 
Resources Planning & Mgmt, (a) 119 43 26.9 28.8 28.4 ZU.0 26.8 
Resources Planning & Mgmt. (b) 407 40 8.9 8.8 URS) 8.5 8.7 
Surveying and Engineering 

Services 93 6 6.1 Za 3.4 Eo) Ze 
Veterinary Science 4 1 20.0 0.0 0.0 0.0 0.0 
TECHNICAL SERVICES CATEGORY 
Communications 90 6 (sys) AO ive tof 1,0 
Draft, Design & Estimate 446 TZ 129 )e4 13570 12.8 iso 
Engineering & Survey Support 1,300 63 4.6 4.4 4.2 4.) 4.1 
Photography 46 15 24.6 20.6 20.8 Zilvan) ZLen 
Manpower Training 118 8 6.5 6.4 Pest 0 6.5 
Scientific Support (b) 319 123 27.8 28.8 28.1 ZieO 23.9 
Resources Support 1,688 65 Nell De | SIA 7A Zee ZO 
LAW ENFORCEMENT SERVICES CATEGORY 
Law Enforcement Services 4,070 132 Slat Die 2,0 2.4 Lem 
EXCLUDED CATEGORY 
Maintenance Services 1 0 0.0 0.0 * * tf 
Technical Services 2) 0 0.0 0.0 0.0 bs i! 


TOTAL 27,848 2,687 


* Information not available, 


se pA ee 
ACCELERATED CAREER DEVELOPMENT (ACD) INITIATIVES 


WOMEN RECEIVING ACODs 


1985/86 1984/85 1983/84 1982/83 1981/82 
MINISTRY # ACD MET # ACD MET # ACD MET # ACD MET # ACD MET 
MET AS A%OF MET AS A %OF MET AS AZOF MET AS A ZOF MET AS A % OF 
MINISTRY MINISTRY MINISTRY MINISTRY MINISTRY 
WOMEN WOMEN WOMEN WOMEN WOMEN 

Agriculture and Food 50 Sel 45 Soe 42 Lil) 44 8.5 34 6.4 
Attorney General 84 BT 45 2.0 136 6.2 198 8.9 144 6.8 
Citizenship and Culture! 25 7.4 Zz 4.5 5 DAY 8 50) - - 
Colleges and Universities 25 7.8 ZZ Vell 56 Dial 104 9.1 4 345 
Community and Social 

Services 585 9.9 516 6155) 354 Boe 250 ee 179 2.8 
Consumer and Commercial 

Relations 165 14.8 120 11.4 50 4.6 62 Bie 64 D69 
Correctional Services 76 4,7 40 Ze0 rz 0.9 24 ate! 44 S156) 
Culture and Recreation = = ons = = = = - 27 59. 
Education“ 64 8,0 59 «7,43 565.1 104 9.1 41 3,5 
Energy 16 1655 11 12.6 17 21,0 8 9.6 8 Vile@ 
Environment 34 6.8 Sy Sez 27 Gas 26 Be) 7s, 5.9 
Government Services 112 10.8 108 Use 97 10.8 79 855) 59 6.4 
Health 35 Vas 422 6.0 364 Dies 265 Byte 325 4.6 
Human Resources 

Secretariat? 17 Mes 15 12.4 Ne 1268) 10 9.2 14 S55 
Industry and Teurien: = S = = 5 eZ Fy 28 10.4 
Industry, Trade 

and Technology 17 6.7 13 Dal 19 8.4 = > = c 
Intergovernmental Affairs 5 ie 6 Wes 9 19,6 7 18.4 4 U2 eal 
Labour 48 Thea 46 6.9 31 4.0 42 Gee 44 6.9 
Management Board 

Secretariat Ths) YU 16 41.0 16 44,0 16 69.6 11 45.8 
Municipal Affairs and 

Housing? 73 10,1 57 955 86 14.6 88 14,4 100 16.4 
Natural Resources 88 9.8 80 8.9 78 Sie 48 Da) 70 UE6Z 
Northern Development 

and Mines 6 Uo 6 Vat 5} 4.1 6 Vos. 6 8.0 
Revenue 131 8.0 78 4.9 52 3.4 Dil Byes 51 See, 
Solicitor General 11 UR 28 Sei 38 4.3 BS 4.0 18 2.0 
Tourism and Recreation Py 8.7 6 ZAG 12 Bae - - - - 
Transportation and 

Communications 81 4.8 79 4.8 7 T/ 4.3 81 4.7 67 Bh 7/ 
Treasury and Economics bY Biaie' 26 UDate: 18 10,0 10 n> 12 6.5 

TOTALS 2525" 8.0 1893 6.6 1612 Del 1474 Deut 1375 4.8 

* Included in the total of 2323 ACDs shown here for 1985/86 are 60 that were funded out of a total of 


91 approved under the 1985/86 Affirmative Action Incentive Fund program, 

(1) No data for Culture and Recreation after 1981/82 or for Industry and Tourism after 1982/83; these 
two ministries were re-aligned to form three ministries: Citizenship and Culture, Industry and Trade 
and Tourism and Recreation, 

(2) Data for years previous to 1984/85 is for the combined ministries of Education/Colleges and 
Universities. 

(3) Human Resources Secretariat was previously known as the Civil Service Commission. 

(4) Municipal Affairs and Housing became separate ministries during the fiscal year 1985/86, Planning 
and reporting was thus done for the combined ministry. 
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NUMERICAL PLANNING TARGETS MET BY MINISTRIES 


a a 


1985/86 MET 1N PREVIOUS YEARS 
MINISTRY PLANNED MET 1984/85 1983/84 1982/83 1981/82 1980/81 
OR REVISED 


re ESSSSSSSSSSSSSSmmMsFhFseSeSsSseSF 


Agriculture and Food 

Attorney General 

Citizenship and Culture 

Colleges and Universities 
Community and Social Services 
Consumer and Commercial Relations 
Correctional Services 

Culture and Recreation 
Education/Colleges and Universities 
Education 

Energy 

Environment 

Government Services 

Health 

Human Resources Secretariat 
Industry and Tourism 

Industry, Trade and Technology 
Intergovernmental Affairs 

Labour 

Management Board Secretariat 
Municipal Affairs & Housing 
Natural Resources 

Northern Development and Mines 
Revenue 

Solicitor General 

Tourism and Recreation 
Transportation and Communications 
Treasury and Economics 


TOTAL TARGETS MET: 


# OF TARGETS ORIGINALLY PLANNED: 


REVISED # OF TARGETS PLANNED 


(AT MID-YEAR) : 


# MET AS A % OF REVISED 
# PLANNED: 


12(+3) 
10(+6) 
C70 

1 

4 

6(+10) 
90(+35) 


11 
6 
6 
32(+6) 
13 
(6) 
11 
3(+3) 
TAGES) 
0 
3(+4) 
9 
(1) 
60(+7) 
Sil 
5 
BZEZ2) 
1(4+2) 


5D.¢4-2) 


1 
2(+1) 
PAG A) 
19(+6) 
15(+3) 
(3) 
4(+1) 
(2) 
TC¥S) 
0) 

2 
4(+2) 
2(+1) 
19 
24 

(2) 
ite) Gum tod) 
(5) 


nl 


20(+ 5) 27(+12) 
11(+15) 16(+27) 
21 0(+46) 

3 4 

4 5 
6(+5) 4(+ 5) 
96(+25)  103(+74) 
2(+ 6) 8(+ 4) 

3 5 

9 wh 
44(+ 3) 56(+ 5) 
39(+ 6) 18(+13) 
(4) 0(+13) 

10 16 
2(+ 1) 2(+ 1) 
11(+ 6) 5(+16) 

1(+ 1) 1 
4(+ 4) 4(+ 5) 

7 15 

0 0 
60(+ 4) 68(+ 5) 

52 49 

4 18 
45(+17) 35(+17) 
3(+ 3) 4(+ 1) 

484 

(+244) 

379 

(+60) 

436 

(+126) 

111.0% 


355 
<ctalint) 


300 
(+67) 
555 


(+67) 


106 .6% 


216 


(+48) 


207 


(+23) 


185 


(+22) 


116.8% 


8 16 1 
15 16 5 
0 = as 
16 3 29 
2 3 5 
54 68 101 
- 2 
5 1 
(6) 0 C5i) 
7 7 4 
11 18 16 
12 8 8 
(4) 0 2 
4 1 (8) 
(2) 0 0 
1 3 7 
(1) | 7 
5 12 4 
8 10 20 
(3) (1) 3 
69 5D 50 
Di 52 Pin 
9 28 
(2) (2) 2 
248 264 319 
(+18) GES) (+13) 
263 327 304 
(+12) 
226 274 301 
(+12) 
109.7% 96 4% 106 .0% 


ee ene ener re 0 er ee Se Se 


(*) Numerical Planning Targets are an estimate of the number of hires/promotions possible in an under- 
represented job/class level, calculated by estimating possible vacancies (based on projected 
retirements and the average of three years! historical turnover at that job/level) and multiplying by 
the availability of qualified women (usually assumed to be those in the class level just below 


the target level). 


From 1980/81 to 1983/84, targets could also be planned by a ministry based on expected oppor tu- 
nities due to ministry-unique circumstances; in 1984/85 and 1985/86, additional optional targets were 
planned for job classes that were between 30 per cent and 60 per cent in the ministry, using a formula 


similar to that described above. 


These two types of targets are listed in brackets. 


TARGET SUMMARY 
PLANNED VS ACHIEVED 


oui Ore 


MANAGEMENT 


BARGAINING UNIT 


MANAGEMENT 


BARGAINING UNIT 


ACHIEVED 


PLANNED 


"NUMERICAL PLANNING TARGETS" 


Refer to Table: 
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1985/86 COMPETITION DETAILS: 
ACTUAL NUMBERS 


N 
Oo 
f= 
oO 


Oo 


FOR COMPETITIONS IN 
UNDER-REPRESENTED CLASSES 


= 65 = 
RESOURCES USED FOR AFFIRMATIVE ACTION 


IN MINISTRIES: 1985/86 SUMMARY 


STAFF RESOURCES: 


14 Full-Time, 11 Part-Time Affirmative Action Program Managers 
23 Full-Time, 14 Part-Time Program Assistants 
8 Full-Time, 11 Part-Time Secretarial/Support 


BUDGET $ SPENT BY MINISTRIES: 


DIRECT: $2,870,724. (including $444,717. Ministry Incentive Funds) 
INDIRECT: $ 553,679. (including $396,138. O.W.D. Incentive Funds) 
(Incentive Funds are used to provide Accelerated Career Development for 


women employees.) 


The above staffing levels and budget ($) figures are based on ministries' 
experience, summarized from year-end submissions. 


Ontario 
Women’s 
Directorate 


Honourable lan Scott 
Attorney General and 
Minister Responsible 
for Women's Issues 
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